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Membership Trend Joint Budget Targets

• Joint budget targets 

agreed to on May 15th will 

provide $80 million in 

each biennium for public 

pensions

PERA 
Police & 

Fire
50%

Teachers
50%
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Membership Trend Proposal
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Membership Trend Factors

62-and-30 With 

Age 66 NRA

Current Law 

62-and-30

60-and-30 with 6% 

Augmented Factors

Proposed 60-and-30 

with 5% Augmented 
Factors

55 0.35000 0.42000 0.42000 0.42000

56 0.39000 0.46000 0.46000 0.46000

57 0.43000 0.50000 0.50000 0.50000

58 0.47000 0.54000 0.54000 0.54000

59 0.51000 0.58000 0.58000 0.58000

60 0.58000 0.65000 0.81149 0.86946

61 0.65000 0.72000 0.85539 0.90041

62 0.85500 0.89604 0.89604 0.92882

63 0.89600 0.93359 0.93359 0.95481

64 0.93300 0.96820 0.96820 0.97850

65 0.96800 1.00000 1.00000 1.00000
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Membership Trend Example Benefit Chart

Starting Monthly Benefit

Age
Years of 

Service

Current 

Law

Current Law 

62-and-30

Proposed 60-and-30 

with Augmented 5% 
Factors

Change in Benefits

55 30 $1,443.75 $1,443.75 $1,443.75

56 30 $1,581.25 $1,581.25 $1,581.25

57 30 $1,718.75 $1,718.75 $1,718.75

58 30 $1,856.25 $1,856.25 $1,856.25

59 30 $1,993.75 $1,993.75 $1,993.75

60 30 $2,234.38 $2,234.38 $2,988.77 $754.39

61 30 $2,475.00 $2,475.00 $3,095.16 $620.16

62 30 $2,715.63 $3,080.14 $3,192.82 $112.68

63 30 $2,956.25 $3,209.22 $3,282.16 $72.94

64 30 $3,196.88 $3,328.19 $3,363.59 $35.41

65 30 $3,437.50 $3,437.50 $3,437.50

*Assumes a no-refund benefit for a member with a high-five salary of $75,000, 10 YOS at a 1.7% multiplier, and 20 YOS at 1.9%. 
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Membership Trend

* Assumes a no-refund benefit for a member with a high-five average salary of $75,000, 10 YOS at a 1.7% multiplier, and 20 YOS at 1.9%.
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Benefit Examples
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Membership Trend

* Assumes a no-refund benefit for a member with a high-five average salary of $75,000, 10 YOS at a 1.7% multiplier, and 20 YOS at 1.9%.
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Membership Trend Proposal

60-and-30 Rule with 5% 
Augmented Factors

Absorption 
with 

Sufficiency

State 
Contribution

Savings from 
Expanded 

COLA Delay
Year-1 Cost

As a % of 

Payroll

Benefit 

Improvement 

Cost minus 

Savings from 

COLA Delay

($37,056,000) (0.57%)

State 

Contribution
$20,000,000 0.31%

Remaining Cost 

(Proposed to be 

Absorbed by 

the Fund)

($17,056,000) (0.26%)
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Discussion
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