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Teacher Statute
Minnesota Statute 

Minnesota Statutes 2023, section 122A.40, subdivision 8, and Minnesota Statutes 
2023, section 122A.40, subdivision 5, requires local teacher development and 

evaluation (TDE) models to include rubrics of performance standards for teacher 
practice that (i) are based on professional teaching standards established in rule 

(Minnesota Rules 8710.2000); (ii) include culturally responsive methodologies; 
and (iii) provide common descriptions of effectiveness using at least three levels of 

performance. As a result of the updated changes to TDE requirements, teacher 
instructional frameworks or rubrics must include culturally responsive teaching 

practices by the 2025-2026 school year. 

https://www.revisor.mn.gov/statutes/cite/122A.40#stat.122A.40.8
https://www.revisor.mn.gov/statutes/cite/122A.41#stat.122A.41.5
https://www.revisor.mn.gov/statutes/cite/122A.41#stat.122A.41.5
https://www.revisor.mn.gov/rules/8710.2000/


Principal Statute
Minnesota Statute

Minnesota Statutes 2023, section 123B.147, requires school districts to provide 
annual principal evaluations which support and improve a principal’s culturally 

responsive leadership practice. Minnesota Administrative Rules, part 3512.0510, 
requires those who serve as a principal demonstrate competency in equity and 

culturally responsive leadership.

The annual evaluation must include:

Subd.3.2:  support and improve a principal's culturally responsive leadership practices that 
create inclusive and respectful teaching and learning environments for all students, 

families, and employees;

https://www.revisor.mn.gov/statutes/cite/123B.147
https://www.revisor.mn.gov/rules/3512.0510/
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3. Principal Action Steps
Empathy Interviews
1. Tell me about a time when you felt most supported and welcomed at school. What 

made that moment special?

2. What do you wish your teachers understood about your experience as a 

Hispanic/Latino student?

3. When you're at school, what helps you feel connected to your cultural identity and 

background?

4. Can you describe any challenges you've faced balancing your home culture with 

school culture?
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System 
Support

3. AdvisoryTeam

Consists of 2 teachers from 
each site and a couple 
people who represent 
district wide positions for a 
total of 26 people.
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3. AdvisoryTeam
What: 30 -45 minute CPSS modules. The focus of modules will be the CPSS teacher toolkit, which will 
become part of teacher evaluation in 2 years.

When:
Approx. Every other month (specifics about modules will be shared at the beginning of next year)

September/October: Week of Sept 30th - Oct 11th - CANCELED
November/December: Week of Nov. 18th - Dec. 6th - CANCELED
January/February: Week of Feb. 3rd - Feb. 14th
March/April: March 24th - April 11th (this is a two-week window with spring break)

Where:
At sites

How:
Modules will be created, and CPSS advisory team members will be trained on delivering.
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952-848-3900

www.edinaschools.org

5701 Normandale Road, Edina, MN 55424

communications@edinaschools.org

USContact
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● Just some tips and tricks to keep your slides looking awesome!
○ The most important rule: Less is more
○ Try to use keywords, not full phrases. You’ll be filling in the gaps as you speak 

about the topic so you don’t need every word on the page. 
○ Utilize white space - balance makes everything much cleaner and easier to 

digest
○ Break up your content - don’t be afraid to spread out the information across 

multiple slides. It is helpful to you as you present and helpful to your audience
○ Use fewer fonts - Use 2-3 well paired fonts and harmonious colors
○ Use colors wisely - keep your brand colors consistent and make sure you color 

fonts with enough contrast for visibility and legibility
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● Utilize these components of visual hierarchy to help the flow of information 
and draw the reader’s eye to important information.

○ Contrast
■ Use contrast to make things pop off the page.

○ Background vs. Foreground images
■ If you want to overlay text on top of an image, make sure to use photos 

with space, uncluttered background elements.
○ Size

■ Use 30+ pt. text sizes to keep your body copy legible from a distance – 
keep it bolder for titles, headings, and key words. Be sure that the size 
you use for headings is noticeably larger than body copy to call attention 
to main ideas.

○ Alignment
■ Instead of combining alignments (center-aligned with left-aligned 

headers or body copy, for example), stick with one alignment style for 
quick scanning.
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● Use icons and visuals to help make your slides more visually engaging
○ Condense & summarize your big ideas with icons or graphics
○ Use icons as a direct translation of your information
○ Icons come in many styles: thin lines, solid shapes, rounded corners, etc. Pick 

a style that suits your brand, then stick with it. Selecting icons from the same 
collection, or the same creator, will help maintain visual consistency – mixing 
styles will appear messy

● Use Photos to Suit the Mood
○ Use photos that are natural, authentic, diverse, and inclusive
○ Feature a variety of ages, ethnicities, body types, expressions and more so 

that no matter who your audience, they’ll feel included
○ Focus on single background images – not a whole album
○ Usually one supporting image is enough. If you want to show multiple 

photos, be sure to align your photos, use a grid system and lay them out 
evenly
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● You are welcome to use more presentation photos here: 

https://drive.google.com/drive/folders/10X6l3eDYO7JmpO0vWcDWYPNjZN-avuRH
?usp=drive_link 

https://drive.google.com/drive/folders/10X6l3eDYO7JmpO0vWcDWYPNjZN-avuRH?usp=drive_link
https://drive.google.com/drive/folders/10X6l3eDYO7JmpO0vWcDWYPNjZN-avuRH?usp=drive_link

