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Position on Tiered Licensure for Teachers

workforce.

AMSD BELIEVES

e Maintaining multiple pathways to
teacher licensure is critical to
recruiting and retaining teachers of - i
color and Indigenous teachers and plicated licensure process
teachers in Shortage areas. I‘thel‘ lnhlblt recruitment.

e Research shows that diversifying

the teacher workforce is critical i eport, Minnesota was
eliminating the achievement gaps ) i ificant shortage of
between students of color and ¢ sertain areas including a
Indigenous students and white

students.

achers. The Legislative Auditor cited the
e  Out-of-state rec

increasing demand for non-traditional
icensed professionals, such as CTE

tructors and also noted the state’s top two
ortages were in the areas of emotional and
behavioral disorders and learning
disabilities. According to the 2021 Teacher
Supply and Demand Report, just 5.6 percent
of the teacher workforce was comprised of
teachers of color — significantly lower than
the percentage of students of color and
Indigenous students in the state. 123

At the conclusion of its report, the Auditor
recommended Minnesota streamline its

teacher lice process was regulated teacher licensure process, and encouraged

by two agencies: the Board of Teaching state policymakers to consider adopting a
and the Minnesota Department of tiered teacher licensing system. The
Education. The Legislative Auditor noted Legislature and Governor responded by
that the complexities of the licensure adopting a new 4-tiered teacher licensure
process were often challenging and system and creating a new agency, the
discouraging — both for prospective Professional Educator and Licensure
teachers and school districts alike. Standards Board, to oversee and implement
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the new system. The 2018 legislation created four tiers of licensure for teachers to be certified to
teach in Minnesota:

e Tier 1 Licensure: Requires a bachelor’s degree or, if teaching in career and technical education
(CTE) or a career pathway (CP) course, an AA degree, or a professional ential, or five
years of relevant work experience. Tier 1 is a one-year license that c renewed three

times.

e Tier 2 Licensure: Requires a bachelor’s degree for all subject ar; t CTE or CP, and
enrollment in a Minnesota approved teacher prep program, gree, or two of the
following: completed a teacher preparation program, eight u its in the
subject area, training in subject-specific teaching meth e tests in the
subject area, or two or more years of experience tea

e Tier 3 Licensure: Requires a bachelor’s degree fo and
passing scores on content and pedagogy exam wing: completion of a

state that includes field-specific student teaching e
programs, a portfolio in a given licensure area, three

o the requirements of Minnesota
f teaching experience at Tier 2
al teaching license from

preparation program, passing scores O ; dagogy exams, passing scores on
ce in Minnesota and the most

pllege or career.

Endnotes

12015 Minnesota Teacher Supply and Demand Report:
https://www.educationevolving.org/files/blog/MDE-Teacher-Supply-Demand-Report-2015.pdf

2 Minnesota Teacher Licensure Evaluation Report: Minnesota Office of Legislative Auditor:
https://www.auditor.leg.state.mn.us/ped/pedrep/teachers.pdf

32021 Minnesota Teacher Supply and Demand Report:

https://mn.gov/pelsb/assets/Supply%20and%20Demand%202021 Final tcm1113-463801.pdf
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