
 

April 11, 2025
Board of Directors 
Meeting
7 a.m. - 9 a.m.
Quora Education Center
NE Metro 916
Little Canada 
 
April 25, 2025
Executive/Legislative  
Committee Meeting
7:30 a.m. - 9 a.m.
Anderson Center
Bethel University
Arden Hills 
 
May 2, 2025
Board of Directors 
Meeting
7 a.m. - 9 a.m.
Quora Education Center
NE Metro 916
Little Canada 
 
May 16, 2025
Executive/Legislative  
Committee Meeting
7:30 a.m. - 9 a.m.
Anderson Center
Bethel University
Arden Hills 
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CONNECTI    NS
Rockford Area Schools American Indian 

Parent Advisory Committee (AIPAC)
The Rockford Area Schools American Indian Parent Advisory Committee 

(AIPAC) has served our community for several years. Over the past year, our 
committee has experienced significant growth — not only in the number of  
students and families engaged but also with the hiring of our first AIPAC  
Cultural Liaison. This growth has strengthened our sense of purpose and  
deepened our commitment to supporting and celebrating our Native students 
and families. 

In Rockford, our AIPAC has thrived by embracing a shared vision focused on 
student success, cultural celebration, and community collaboration. The  
following core principles guide our work: 

•	 Shared Purpose & Goals – We prioritize improving academic outcomes 
for Native students, expanding cultural programming, and increasing 
family involvement.

•	 Open Communication – We foster an environment of respectful  
dialogue through regular meetings, ensuring all voices are heard.

•	 Mutual Respect & Trust – Our members bring diverse tribal back-
grounds and experiences, and we honor these unique perspectives to 
strengthen our collective efforts.

•	 Collaboration & Teamwork – By partnering with school leaders, tribal 
communities, and local organizations, we amplify the impact of our work.

•	 Inclusive & Supportive Environment – We strive to create a welcoming 
space where families feel valued and inspired to participate.

•	 Conflict Resolution – We approach challenges with understanding and 
seek solutions that align with the best interests of our Native students.

•	 Rituals & Traditions – Incorporating cultural practices, such as  
smudging or land acknowledgments, deepens our shared connection to 
heritage.

•	 Celebrating Successes – Recognizing student and community  
achievements fosters pride and reinforces the importance of our work.

•	 Time & Consistency – Sustaining our momentum requires regular  
engagement, clear communication, and ongoing outreach to families. 

A big thank you to everyone who attended AMSD’s annual Day at the Capitol on March 24. It was a 
tremendous turnout and very inspiring to see so many passionate advocates for our schools. It’s 

hard to believe there are less than two months remaining in the 2025 legislative session. The Governor 
and Legislators will adopt a budget that will determine the level of funding for our schools for the next 
two years. Please continue to speak up and advocate for our priorities over the remaining weeks of the 
session. Your voice matters!

http://www.amsd.org
http://www.facebook.com/amsdmn
https://twitter.com/amsdmn
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Continued from page 1

Fostering Connection, Collaboration and Cultural Pride

This month’s member feature was submitted by Supt. Dr. Jeff Ridlehoover, Rockford Area Schools.

RAISE: Rockford Area Indigenous Student Education 
To capture our mission, we introduced the concept of RAISE — Rockford Area Indigenous Student 
Education — a guiding principle focused on student success. In Rockford, to RAISE means to elevate — 
whether it's improving academic performance, increasing graduation rates, or creating opportunities 
for post-secondary success. We also aim to raise cultural awareness, challenging outdated stereo-
types and fostering a broader understanding of modern Native experiences. 

A fundamental shift in our work has been centering on assets rather than limitations. We intentionally 
highlight the strengths, talents, and contributions of our students, families, and community partners — 
embracing them as vital components of our shared success. This asset-based approach has helped us 
uncover powerful connections within our community. 
 
Building Meaningful Partnerships 

Through our RAISE mission, we’ve discovered incredible  
partners within and beyond our school district who have 
enriched our programming and strengthened our cultural 
understanding: 

•	 A member of the White Earth Nation now leads  
sewing workshops for our families.

•	 Mentors from the Minneapolis American Indian 
Center support our youth through guidance and story-
telling.

•	 A local Red Lake Nation member has generously 
shared their jewelry-making expertise with our  
students.

•	 Funding from the Shakopee Mdewakanton Sioux  
Community has enabled a member of the Oklahoma 
Cherokee Nation to provide professional development 
on Native identity to our district’s educators.

•	 Our AIPAC Cultural Liaison has deepened our  
understanding of local Indigenous history, including 
the presence of the Ho-Chunk people who lived in our 
town from 1851-1855 before their forced removal. 

Additionally, our students have taken ownership of cultural 
celebration — curating displays for Native American  
Heritage Month, organizing two community feasts featuring 
Indigenous foods, and visiting local Indian burial mounds to 
connect with their heritage. With the installation of a Little 

Free Indigenous Library, filled with books by and about Native people, we’ve also extended our impact 
beyond the classroom and into the broader community. 

Looking Ahead 
As we move forward, our AIPAC remains deeply committed to recognizing and elevating the strengths of 
our Native students, families, and community partners. By continuing to foster connection,  
collaboration, and cultural pride, we will remain true to our mission — to RAISE our profile and  
celebrate the vibrant heritage of our Native people. Together, we will build a future where our students 
thrive, our stories are heard, and our community remains united in purpose and pride.
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Survey Shows AMSD School Districts Face More 
Than $280 Million in Shortfalls

Most AMSD Districts Face Budget Challenges for 2025-26 School Year

A new survey shows that AMSD member districts are facing a combined budget shortfall of more than 
$280 million for the upcoming 2025-26 school year. The survey, conducted in March 2025, asked 

member districts to project the gap between their anticipated revenue and expenditures for the 2025-
26 school year, assuming no additional funding is provided in the 2025 legislative session beyond the 
2.74 percent increase in the basic funding formula under current law.

With nearly 90 percent of AMSD districts responding, 36 districts projected shortfalls totaling 
$280,431,533. The survey also asked member districts to project their shortfall based on Gov. Tim 
Walz’s budget recommendations. Under Gov. Walz’s proposed budget — which would now reduce 
education funding by more than $240 million for the 26-27 biennium and more than $445 million for 
the 28-29 biennium — the combined total shortfall for AMSD districts would drop to just under $265 
million. However, 23 districts would actually see bigger shortfalls under the Governor’s proposal, due to 
the specific nature of his proposed cuts.

The Governor’s proposed budget includes the formula increase of 2.74 percent, but also includes a 5 
percent reduction in funding for special education transportation, a modified hold-harmless for  
compensatory revenue, and modifications to the literacy incentive aid formula under which some  
districts would see an increase in revenue and others a significant decrease. The projections do not  
account for the Governor’s proposal to eliminate the Q Comp program, which would become effective 
in FY27. Eliminating the Q Comp program would compound the budget challenge for many AMSD  
member school districts.
 
A confluence of factors has since created a challenging fiscal environment for school districts despite 
the significant overall funding increase two years ago, including historic inflation, escalating operational 
and labor costs, and costs related to the new programs and requirements adopted by state  
policymakers during the last biennium. 

AMSD’s priorities for the 2025 legislative session call on lawmakers to refrain from enacting any new 
mandates in the 2025 session and to hold districts harmless from a reduction in compensatory revenue 
due to the change in how the state determines eligibility for compensatory services. AMSD members 
are also urging the Legislature to fully fund the mandates adopted during the last biennium such as 
summer term unemployment and paid leave and provide additional funding to mitigate program cuts 
and staff layoffs.

The impact of these shortfalls will be significant. Because school districts are required to maintain  
balanced budgets, locally-elected school boards, working with their administrators, staff, and  
communities, will have to make the necessary adjustments to balance their budget.

“We understand the state is also facing budget challenges, yet our school districts need assistance to 
address rising operational costs and to implement the new programs and requirements that were  
enacted during the last biennium,” said AMSD Chair Laura Oksnevad.

•	 LINK: View a full list of AMSD District Shortfalls

https://amsd.org/shared-files/13662/
https://www.amsd.org/shared-files/13745/
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More Than 170 Turn Out for 2025 AMSD/MASA  
Region 9 Day at the Capitol

AMSD Members Heard Remarks from Key Legislators While Advocating for  
Students and Schools

Rep. Elliot Engen (R-Lino Lakes) Sen. Mary Kunesh (DFL-New Brighton)

Rep. Cheryl Youakim (DFL-Hopkins) Sen. Michael Kreun (R-Blaine)

More than 170 members of AMSD turned out for the AMSD/MASA Region 9 Day at the Capitol on 
March 24. The day led off with updates from AMSD Executive Director Scott Croonquist and MASA 

Executive Director Deb Henton followed by remarks from legislators Rep. Elliot Engen (R- Lino Lakes), 
Rep. Cheryl Youakim (DFL-Hopkins), Sen. Mary Kunesh (DFL-New Brighton), and Sen. Michael Kreun 
(R-Blaine).  AMSD members met with their local legislators, attended committee hearings, and watched 
House and Senate floor sessions throughout the day.

Thank you to everyone who came out and advocated for our students and our schools! 


