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TO CREATE A MORE WELOCMING, CONNECTED SCHOOL

AND INCLUSIVE COMMUNITY TODAY, IT IS ESSENTIAL
WE LEARN FROM OUR PAST
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School Integrqtlon In The US

True Story of a Civil Rights Icon

THE STORY OF
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https://youtu.be/N_FuKTebGhQ

About The Presenter

® New principal and staff must remake the school while competing witt y charter school that has a similar mission. )
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3 ELIZABETH FLORES + eflores@startribune.com
’ Counselor Derek Francis helped student Renee Parks, 14, with an assignment at the new Academy of Arts and Communications program at North
High School. The school has a new principal, an outsids Itant that's a first for lisand a i 5 h R 5
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Land Acknowledgement
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BrightWorks respectfully
acknowledges that the land
known as Minnesota is the
ancestral homelands of the
Dakota and Anishinaabe
people, and we pay our
respect to these stewards
both past and present.
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Reflection and Dialogue

Community Norms

Stay Engaged: Remain morally, emotionally, intellectually and socially involved in the
dialogue

Experience Discomfort: As you lean into vulnerability, notice what surprises you or where
and when you might experience cognitive dissonance. Identify these moments and seek to
understand what’s challenging you and why.

Speak Your Truth: Be willing to share your personal truth, experience and expertise and
avoid just saying what you think others want to hear.

Expect and Accept Non-Closure: Focus on the journey and remember that disrupting and
eliminating inequities requires ongoing dialogue and direct action.

Reflection and Dialogue are essential processes for individuals and

organizations engaged in a journey toward Cultural Proficiency:
o 9_ Is the discussion we have with ourselves to understand

M and behaviors
o

IS the discussion we have with others to understand their
values and behaviors




School Integration In Minnesota

Unpack the unique history of school
desegreation in the US and Minnesota

Reflect on your identity and the experiences
of others in school and community
community

Review equity focused school counseling
strategies to promote school integration in
our counseling practice today

1) B @comp,ass ‘-.@'E, 5




When do you recall having your
first friend of a different race?

How many teachers of color did
you have in your K-12 educational
experience?




Culturally Responsive School Leadership

A UNIVERSITY OF MINNESOTA
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CULTURALLY
RESPONSIVE
SCHOOL

LEADERSHIP

MUHAMMAD KHALIFA
tsewnt oy LISA DELPIT

Organizational Leadership, Policy, & Development

Education Policy & Leadership

Culturally Responsive School Leadership Framework

Muhammad Khalifa, University of Minnesota
MarkAnthony Gooden, University of Texas
James Earl Davis, Temple University

Critically Self-Reflects on Leadership Behaviors

|

Develops Culturally Responsive Teachers

Is committed to continuows learning of cultural
knowledge and contexts Gandomer & FEaomoon, 2006)

Display s a critical consclousness on practice in and out of
school: displays self-reflection (Gooden & Dusdey. 2012
Jchmson, 2006)

Uses school data and indicants to measure CRSL (Sorl
Schwewrsh, Gama, & Nally, 2004

Uses parent/community volces to measure cultural
responsiveness in schools (dumana, 2015 Smyth, 2006)
Challenges Whiteness and hegemonic epktemologies in
school (Ihechars & Haddoe, 2011)

Using equity awndits to measure student inclusiveness,
policy, and practice (Sorh cal. 2004

Leading with courage (Khalfi. 2011; Nee-Besham, Mocmare &
Cooper, 1985)

Is a transformative leader for social justice and inclusion
(Akoa, 10X Gooden, 2008; Gooden & 0'Daherty, 200 5; Shoaebds. 2010)

Developing teacher capacities for cultural responsive
pedagogy (Gimberg & Wiodkomsks, 200; Ve, Beazal, & Scoee, 2003)
Collaborative walkthroughs ( Madhlegobe & Goadon 2002
Creating culturally responsive PD opportunities for
teachers (Givbeg & Wiodcoms ki, 2000; Vokz o al, 200%)

Using school data to see cultural gaps in achievement,
discipline, enrichment, and remedial services (Soh cal.
2004 )

Creating a CRSL team that is charged with constantly
finding new ways for teachers to be culturally responsive
(Gardemer & Eaoancoeo, 2006)

Engaging/reforming the school curriculum to become
more culturally responsive (Skeaee 2002 Villsgas & Locas. 2002)
Modeling culturally responsive teaching (Mathisgobe &
Goedoa, 2012)

Using culturally responsive assessment tools for students
(Hopeoa, 2001 Kea, Campbed . Whae ke, & Bramoa, 2003)

'Promotes Culturally Responsive/Inclusive School

Environment

Engages Students, Parents, and Indigenous Contexts

Accepting indigenized, local identities ( Khalda 2010,
Building relationships: reducing anxiety among students
(Madhln gabe & Goedon, 2012)

Modeling CRSL for stafl in building interactions ¢ Khalfi,
2011; Tallman, 2005)

Promoting a vision for an inclusive instructional and
behavioral practices (Gardimer & Esomoen, 2006; Webb. Joboron,
2006, Webb. Jobowoa & Camee. 2007)

If need be, challenging exclusionary policies, teachers,
and behaviors (Khalifi. 2011; Madhlingobe & Goadoa, 2012
Acknowledges, values, and uses Indigenous cultural and
social capital of students ( Knalda. 2010, 2012)

Uses student volce (Aserop-Goazdber. 2011; Madhl angobe &
Goedoa, 2012)

Using school data to discover and track disparities in
academic and disciplinary trends (Scbaecal. 2002, Sirk &
al, 2004 Theobars, 2007)

Developing meaningful, positive relationships with
community (Gandiner & Enomoen, 2006; Jobeson, 2006; Walker, 2000 )
Is a servant leader, as public intellectual and other roles
(Akooa, 2005 Gooden, 2008, Jobason, 2006)

Finding overlapping spaces for school and community
(Coopee, 2009, Kumana, 2013; Khalda, 2012)

Serving as advocate and social activist for community-
based causes in both the school and neighbor hood
community (Capper. Hafaer, & Keyes, 2002; Goodea, 2005 J cdnson,
2006 Khalif, 2012)

Uses the community as an informative space from which
to develop positive understandings of students and
families (Gardimer & Eacmoon, 2006)

Resists deficit images of students and families (Davis 2002,
Flessa, 2009

Nurturing/caring for others: sharing information (Gooden,
2006 ; Madhl angobe & Goadoa, 2012)

Connecting directly with students (Gooden, 2005, Khalif.
2012 Lomceey. 1993)




Culturally Responsive School Leadership
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History of Race and Ethnicity in the US

8. What Is Person 1's race or origin? Mark X one or more boxes AND
write in the specific race(s) or origin(s).

) White — Print originis), for example, German, Irsh, Lebanese, Egyptian, and soon. 7

Measuring Race and Ethnicity Across the Decades: 1790-2010 = z::.’zt:::nm/\g&of NSO == EXNSTRUPNP O ENIPN. S (e
Mapped to 1997 U.S. Office of Management and Budget Classification Standards ¥
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.| Hispanic, Latino, or Spanish origin — Printorigin(s), for example, Mexican
Mexican Am, Puerb Rican, Cuban, Argentinean, Colombian, Dominican, Nicaraguan,
Salvadoran, Spanard and soon.

—

| American Indian or Alaska Native — Print name of envolied or prinaipal ¥ibefs), for
example, Navap, Mayan, Tingt, and so on.

?,

.| Asian — Print origings), for exampie, Asian Indan, Chinese, Filpino, Japanese, Korean,
Vietnamese, Hmong, Laotian, Thal, Pakistan| Cambodian, and so o

|
| Native Hawallan or Other Pacific Islander — Print originfs), br exampie,
Nalve Hawailan, Guamanian or Chamoro, Samoan, Fijian, Tongan, and soon. 7
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.| Some other race or origin — Print racé(s) or orgings).


https://www.census.gov/data-tools/demo/race/MREAD_1790_2010.html

The Gender Unicorn Tser Ethnicity

@R Gender |dentity

Femake /Woman /Gir|
Make /Man/Boy
Other Gender(s)

@ Gender Expression 5 -
' e Feminine Differences in:

o
S et Differencesin:

. g Language
Female Male Other/Intersex Re'i ion
) ® S Hair 5

@ Physically Attracted to Customs

% Sex Assigned at Birth Skin

°n Ommmm————— \\/ TN FaCia| e
; e — Traditions
Ol Other Gender(s) _ _ _ Body

, @ Emotionally Attracted to Foods
0 lesrn more, go to: wih Etc
www.lransstudent or g/gender E e . Etc
.
Deslgn by Landyn Pan and Anna Moore Other Gemer(s)
Gender Unicorn Definitions

Gender Identity: How | identify.
One's internal sense of being male, female, neither of these, both, or another gender(s). For transgender people,

their own internal sense of gender identity and their sex assigned at birth are not the same.

o St rsionPresmaton st CHILD-FRIENDLY DEFINITIONS

“. .;j\ The physical manifestation of one's gender identity through clothing, hairstyle, voice, body shape, etc. Most
u transgender people seek to make their gender expression (how they look) match their gender identity (who they
are), rather than their sex assignad at birth.

Sex Assigned at Birth: The sex classification that | was assigned at birth.
The assignment and classification of people as male, female, intersex, or another sex based on 2 combination of

anatomy, hormones, and chromasomes. This is usually decided at birth or in utero, and is usually based on genitalia. 1. Prejudice: Believing negative or bad things about someone who is different from you without proof.

The group of people or genders to which a person can become sexually attracted to, if at all. - 4 S'efeotype: An idea about a group of people, which could be based on their skin color (Or whether
. . Y . oare

Romantically/Emotionally Attracted To: Whom ! am romanticaliy/emotionally attracted to. a person is @ bOY or gll’l, a persons rellglon, or other qualmes).

The group of people or genders to which a person can become ramantically, emotionally, or spiritually attracted to, if

atal. 3. Discrimination: Unfair treatment of a person or group of people because they are different from

' Sexually Attracted To: Whom | am sexually attracted to.

Examples of Genders: We included "other genders” ta indicate the many genders that other people might identify as, YOU.
express themselves as, and be attracted to. Examples of these genders include: Agender, Bigender, Genderfluid,
Gendergueer, Transgender, Non-binary, Gender Non-Cenforming and Two-Spirit. ok .
4. Race: Often when people talk about the race of a person, they are noticing the skin color of a

person.

5. Racism: Treating people unfairly (or discriminating against people) base on their race



Metro Area Racial Demographics

Minnesota
Change from Change
2011-2022 Percent | from
Numeric | Percent 2011-2022

Total 3,148,367 | 100.0% | +315,217 | +11.1% 100.0% +7.9%
White 2,283,001 72.5% +8,949 +0.4% 79.7% -0.4%
Black or African American 316,468 10.1% +86, 734 +37.8% B6.7% +44.3%
American Indian & Alaska Native 15,906 0.5% -3,163 -16.6% 0.9% -10.2%
Asian & Other Pac. Islander 246,972 7.8% +67,313 +37.5% 5.1% +37.1%
Some Other Race 91,227 2.9% +39.446 +76.2% 2.3% +84.7%
Two or More Races 194,793 b.2% +115,938 | +147.0% 5.3% +159.6%
Hispanic or Latino origin 210,024 b.7% +4 7,809 +29.5% 5.7% +34.6%

Source: U.5. Census Bureauw, 2018-2022 American Community Survey




History of US Integration
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Researching Integration

Brown vs the Board of

Education

unanimous (9-0) E
decision

m "separate educational
facilities are inherently
unequal.”

m de jure racial
segregation was ruled
a violation of the Equal
Protection Clause o%
the Fourteenth
Amendment,

m this victory paved the
way for integration and
the Civil Rights
Movement.




The Integration i}

~ Yedrs
1931 Lemon Grove Incident

1946 California Mendes Vs. Westminster

1954 - Topeka Kansas, Brown Vs. Board of Education |50 o =
1956 Clinton Tennessee - The Clinton 12. | ;
1957 New Orleans Louisiana - Ruby Bridges
1957 Little Rock Arkansas — Little Rock 9
1963 lllinois - Armstrong Act

1963 Birmingham, Alabama — motive for 16" Street Bombing
1965 Milwaukee Wisconsin

1969 Leland Mississippi — The Harvest

1971 Minnesota - The Hale Field Pairing

1972 North Carolina - Swan Vs. Charlotte Mecklenburc
1974 - Springfield Massachusetts

1974 — Boston Massachusetts

1974 — St. Paul, Minnesota

2017 Mississippi — Cleveland and Central HS

. "»:fj-

True Ssory of a Civil Righas ko

L
= i
THE STORY OF a’

r

JRUBY BRIDGES




MN Integration Story-The 1971 Pair

SEPARATE NOT EQUAL:
THE HALE-FIELD PRIRING
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Minnesota Integration Story
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TO CREATE A MORE WELOCMING, CONNECTED SCHOOL
AND INCLUSIVE COMMUNITY TODAY, IT IS ESSENTIAL
WE LEARN FROM OUR PAST
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What Is one new
learning you had
around school
Integration?

What are ways we
see components of
segregation in
schools and the
community?



Integration Impact On Black

Educators
Prior to 1954, there were about 82,000
Black teachers in the United State.

By 1964 38,000 black teacher had been
fired

1954-55 90% Black had been
administrators fired

6.7% of US teachers today are Black


https://www.jstor.org/stable/2967189
https://www.jstor.org/stable/2967189
https://www.the74million.org/article/how-black-teachers-lost-when-civil-rights-won-in-brown-v-board/

Demographics of advanced level courses
School population demographics

School climate

Post secondary exposure and enroliment
Funding allocations

Discipline and suspension rates

Graduation Rates

Advocate Updates

School Counselor Equity In Action Inventory

White

AA

Latino

Asian

MNative

Home
Language

Male

Female

EL

Reading
Proficiency

Math
Proficiency

% Enrolled
in Advance
Courses

% on honor
roll

%
Graduating
in 4 Years

% in Credit
Recovery

% with an
IEP

%
Suspended
at least 1
day

%
Experiencing
positive
schoaol
climate



https://docs.google.com/document/d/1UY6b2Lrh8ujY2K3bbrE_rNJY5Xk6lHbhhV9tscnjaos/edit?tab=t.0

School Administrators
Strategies to Promote
Integration

Know yourself and your own identities. Sha

life experiences. (Relationship with students,
assumptions, bias)

Promote learning about individual identity and
build inclusion and curiosity with people of
different identities.

Disaggregate and analyze data by student
subgroups

Address hate and discrimination

Lead community engagement, classroom lessons,
small groups and individual counseling spaces to

promote inclusion and belonging of all students

IDENTITY o

fa : 7
°s, My dentity €52

........................................................................................
) L

i that are a part of your identity. Complete each column !
e O A0 Personal and Social identity, | ...

Personal Social
Personal identity is defined by Socidl identity is a person's
how you see yoursel and sense of whothey are based on
what makes you unique (ie. their group nﬁnberghipl'gl
talents, skils, likes, per'qcr'\ali-l-y,
ete)
. ™

What Is Your Favorite
With Rice Dish?


https://docs.google.com/presentation/d/1g2pb5X8EqkgP7gJfJEsnbyYLqQS9zomLz0_Mj5vNGks/edit?usp=sharing

2024 Woodbury High School - substitute teacher reenacts George
Floyd’s murder on student

«2024 Statewide-LGBTQ students bring anti-bullying message to MN
Capital in wake of Next Benedict

«2023 St. Cloud leaders issue plea to MSHSL to address racial
harassment at games

2023 - Ricori High Schools settles lawsuit with family over racial
harassment

«2023 — Champlin Park High School teacher writes N-word on board
during English.

«2022 New Prague Schools — Parents and students make racist
remarks at basketball game. Future matches cancelled.

kill herself

«2021 Maple River High School — Multiple racial incidents including a
student yelling racist slurs in the hall, and.

« 2021 Centennial High School Students Students organize walkout
after patterns of anti-Asian hate

«2020 Maple Grove Middle School — Social media video posted of two
African American students jumping a White student after ongoing
racial harassment.

«2019 Minnetonka High School- In a photo shared on social media, two

P T T T N I T Y oL A T B Y D T D U D R T

Race And Identity Harm In Minnesota Schools

Education

Two MN high schools refuse to compete with New Prague

teams after reported racist incidents
2021 Prior Lake High School student told her Black skin is ugly and to Elizabeth Shockman February 22, 2022 5:27 PM

u A Robbinsdale district high school joined St. Louis Park High School
Wednesday in its decision to cancel future athletic competitions with
New Prague High School.

8TQ students bring anti-bullying
e e message to MN Capitol in wake of
Nex Benedict death

District: Cha m plin h ig h SChOOI Despite living in a trans refuge state, four students told KARE 11 it took

switching schools before truly feeling safe and seen.

teacher on leave after reported
displaying slur

KARE 11 INVESTIGATES

LAND OF 10,000 STORIES

LOCAL NEWS

In a message to families, Principal Michael George said an iny
was "immediately started" after students brought their concer

administration.

Updated Feb. 23, 5:53 p.m.

Robbinsdale Cooper High School said that its girls basketball team and
coaches were subjected to racist comments from students and adults
while playing a game in New Prague on Feb. 15, the same day as a

similar incident with a St. Louis Park boys hockey team.



& Everyday Prejudice,

hat IS one strategy you
have used or could use

at your school or
district?

SCHOOL

How to Respond to

Bigotry and Stereotypes
TSy ——

to promote integration fgees ==

e Lo

A GUIDE FOR ADMINISTRATORS,

RESPONDING TO
HATE AND BIAS
AT SCHOOL


https://www.learningforjustice.org/sites/default/files/2021-05/Speak-Up-2021.pdf
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