
 
AMSD Position on  

School Employee Health Insurance
 

he Association of Metropolitan School Districts opposes the establishment of a mandatory 
statewide health insurance pool for school employees. 
  

 
AMSD BELIEVES 

 Rising health insurance costs need to be 
controlled in a manner that preserves local control 
and allows locally elected school boards to work in 
partnership with their employees and communities.  

 The Governor and Legislature should 
create a separate statewide insurance pool for 
retired school personnel or allow school districts to 
pool retirees separately and charge appropriately 
for their costs. 
- Simply creating a large pool is not the answer to 
getting health care costs under control.  In fact, a 
task force commissioned by the National 
Association of State Personnel Executives 
concluded that economy of scale is generally 
achieved with a pool of 20,000 individuals.   
  
- The most effective way to get costs under control 
is by controlling utilization through consumer 
education, implementing disease management and 
wellness programs and providing incentives to use 
less costly services.   Local school districts are 
best able to achieve these goals working 
collaboratively with their local employee groups. 
 
BACKGROUND 
The 2002 Minnesota Legislature created the 
School Employee Insurance Plan Study and 
Design Committee.  The study, administered by 
the Department of Commerce, explored the 
feasibility and desirability of various pool 
arrangements for school district employees 
including the establishment of a mandatory 
statewide school employee health insurance 
program. 
 
Over two years, the committee, consisting of 
members from management and labor, collected a 
large amount of data from school districts and 
health care providers alike. 
 
While the final report by the committee’s actuarial 
consultant showed overall financial savings from 
the creation of a mandatory pool for school 
employees, it is important to note that the 
committee split on their recommendations.  The 
recommendations were essentially split between 
labor and management representatives, with labor 
favoring a mandatory statewide pool and 

management favoring a voluntary pool while 
recommending further study of a number of other 
cost saving initiatives. 
 
 
 
Establishing a statewide mandate will create 
winners and losers among school districts, and 
does not address the fundamental realities driving 
health care costs: 
 
Minnesota’s school districts and taxpayers within 
our districts grapple with the same challenges with 
health care costs as other employers and families.  
AMSD is committed to policy that gives school 
districts the ability to work with their employees to 
implement cost containment measures and market 
reforms that meet their needs. 
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